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Abstract for Poster 
Introduction: In 2018, 50 industry leaders from the U.S. and Canada gathered to understand and operationalize Professional Identity (PI) and PI formation. From this work the International Society for Professional Identity in Nursing (ISPIN) was born. Nursing faculty have a critical role in the formation of PI in students and colleagues. A strong professional identity can facilitate nurse well-being and improve patient care and job satisfaction. Cultivation of the four domains of PI (Knowledge, Values & Ethics, Nurse as Leader, and Professional Comportment) are vital to the future of the unique discipline of nursing. Nursing faculty who role-model PI are critical to students who are forming their own PI. The purpose of this action research project was to design faculty interview questions to promote discernment of a PI foundation among candidates who will have direct contact with students. 

Methods: Using ISPIN resources, open-ended interview questions were developed that align with the four PI domains. Implementation of the questions support the PI formation emphasis across the program curriculum. The revised interview questions were implemented for all faculty interviews starting in 2021 (N=25 to date). Question examples are included. 

Results: Search committee members report: stronger ability to recognize candidate self-awareness and understanding of the four PI domains; and the questions introduced candidates to the program emphasis of PI expectations. After attaining employment, new faculty reported that the questions caused self-reflection on their own PI, how PI is portrayed in academia, and how expectations working with students might be different than working with nursing staff.  

Discussion: Interview questions that align with a PI emphasis helps identify faculty candidates who can strengthen the program’s vision of developing “transformational, progressive leaders in nursing that advance the culture of professional, skilled, and compassionate care for all.” Implications: Faculty who have a strong personal professional identity are better able to be strong role-models for students new to the profession. Developing an initial professional identity is critical for the transition of student to novice nurse, which can lead to improved patient care, job satisfaction, and retention.
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