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OUR MISSION
Impacting the lifelong learning of nurses in diverse healthcare environments.

WHO WE ARE
We are nurses, nursing students, agencies and individuals interested in fostering the develop-
ment and improvement in nursing care in a variety of collaborative healthcare environments.

WHAT WE DO
Provide collaborative educational opportunities. Promote professional development. Support 

writing and research. Disburse scholarship funds for nursing education.

WHO WE SERVE
Diverse populations in the state of Wisconsin.

HOW WE DO IT
Conferences, Workshops, Networking, Scholarships, Mentoring, “Communique”, the WLN 

Professional Nursing Journal, & Community Alliances.
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Welcome to our 2025 Summer/Fall edition of the WLN newsletter “The Communique”. 

As the vibrant colors of fall surround us, I’m reminded of the power of transformation—and how timely 
that is for our work as nurses and nurse educators in a variety of roles. This season, our organization 

steps boldly into a new chapter, filled with purpose, progress, and promise. We are now a completely independent professional 
nursing organization and making strong connections with and for nurses. This is truly transformational for the WLN!

As our mission states, we are the professional nursing organization in Wisconsin “Impacting the lifelong learning of nurses in diverse 
health care environments.”  Our reach extends well beyond Wisconsin as our membership and participation in our programming 
includes nurses and students from across the state, the country, and internationally because of growth and outreach with our virtual 
poster presentations.

Our professional development theme for the year is “Nurse Strong: Supporting and Empowering Professional Nurses”. We deliver 
on our mission and goals through programming and engagement with each other. 

Our Fall programming is jam-packed with cutting-edge opportunities designed to inform, empower, and support both nurse 
educators and the students we serve. I’m especially excited to highlight these upcoming events:

PRESIDENT’S MESSAGE
Marijo Rommelfaenger, PhD, RN, CNE
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A Season of Innovation, Growth, and Gratitude

WLN Fall Conference – November 8
Join us for “Embracing AI as a Partner in Nursing Education and Practice.” As artificial intelligence rapidly integrates into health-
care and academia, this timely conference will explore how we can harness its power as educators—not just react to it.

Two-Part Webinar Series: “Down the Rabbit Hole: A Primer on the Research and Credential Fraud 
Industry”– October 15 & December 3
This provocative and eye-opening series will shed light on the complex and growing issue of research fraud and fake credentials. 
Essential knowledge for academic and clinical nurse leaders alike. Recordings are available complimentary to WLN members

NCLEX-RN Prep Support – Free for Students - November 8
In continued support of our future nurses, we’re proud to offer a free NCLEX-RN prep session. This is one more way we’re working 
to ease their journey and foster their success during a critical time.

These programs reflect not only our commitment to relevant, evidence-based learning—but also our belief in supporting the full 
continuum of nursing education, from student success to professional growth.

I also want to express heartfelt thanks to our dedicated WLN Board and Committee Members. Many of you played a key role in 
completing our new policies and committee charters, marking the final steps in our journey to becoming a fully independent nursing 
professional organization. Your time, leadership, and shared vision have laid the foundation for WLN’s bright future—and it does not 
go unnoticed.

As we move through this season of change, may we embrace it not with apprehension, but with curiosity and courage. Together, we 
are shaping the future of nursing education—with innovation, integrity, and a deep sense of purpose.

With gratitude and excitement,

Marijo Rommelfaenger, PhD RN CNE
WLN President 

https://wln.starchapter.com/meetinginfo.php?id=39&ts=1761597853
https://wln.starchapter.com/meetinginfo.php?id=40&ts=1758745113
https://wln.starchapter.com/meetinginfo.php?id=37&ts=1752869905
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The Wisconsin League for Nursing is currently thru three quarters of its fiscal year and is currently showing a $34,115 budget surplus 
for the year in that time period to date.  The organization does expect to use up most of this surplus in the 4th quarter as payments 
for Scholarships/Grants get paid out. 
 
The organization’s balance sheet is strong thru the 3rd quarter with almost $160,000 of assets between its checking & investment 
account. 

Respectfully,
Katie Weis, DNP, RN, AGCNS-BC

FINANCIAL REPORT
Katie Weis, DNP, RN, AGCNS-BC

UPDATES

As of October 21, 2025 WLN has 217 members! We are grateful to be growing our community throughout the past 
several years! Thank you to all of our members continued support to our organization.

  Attendance Update: 
  Spring 2025 Conference – April 12 – Holiday Inn, Eau Claire, WI
  Attendees: 55  
  Posters: 20 (13 Virtual, 7 In Person)

  Welcome
  We welcome to the WLN Board of Directors new Membership Director, Lisa Marie Brennan.  
  We thank Liesette Rendall for sharing her time and talent with the Board.

MEMBERSHIP REPORT

Lisa Brennan, DNP, MBA, RN, FNP-BC, CNE
Clinical Assistant Professor
Foundations Coordinator - UWM
Health and Illness Coordinator
UW-Milwaukee School of Nursing
(she/her)
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GOLD SPONSORSHIP - $6,000

SILVER SPONSORSHIP - $4,000

BRONZE SPONSORSHIP - $2,000

Institutional Sponsorships
for the Wisconsin League for Nursing 

Institutional Sponsorships 
for the Wisconsin League for Nursing 

QUESTIONS?

QUESTIONS?

A NEW Opportunity to Support Nursing and the WLN!

LEVELS OF INSTITUTIONAL SPONSORSHIPS:

INSTITUTIONAL SPONSORSHIPS RENEW ONCE PER YEAR—

JUST ONE INVOICE AND ONE PAYMENT ANNUALLY!

SPONSORSHIP RATES AND BENEFITS OFFERED BY THE WLN ARE AS FOLLOWS:

Three annual sponsorship levels available: Gold, Silver, and �ron*e.

All levels include valuable benefits, such as vendor tables at both the �all and Spring conferences,

complimentary conference registrations, and �
EE staff access to all ��� webinars.

Detailed benefits by level are outlined in the comparison table below.

Every sponsorship level features enhanced visibility, including recognition on the ��� website, in conference

materials (agenda booklet and on-site announcements), and in our newsletter The �ommuni!ue.

The ��� is expanding sponsorship opportunities in response to partner feedback—and we’re excited to deliver.

Join us as an Annual Institutional Sponsor at the Gold, Silver, or �ron*e level and en�oy extra benefits on top of

the recognition and perks you already receive at our conferences.

Kristin Houte, Account Executive

Email: kristin@wamllc.net | ��one: 414-488-1754

Marijo Rommelfaenger, ��� R
 �
E, 
�
 �resi�ent

Email: mrommelwln@gmail.com | ��one: 2�2-389-7782

For more information, contact Kristin Houte (contact information below).
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Scholarships and Grants
The Wisconsin League for Nursing (WLN) Scholarships and Grants Committee remains committed to our mission, which is impacting 
the lifelong learning of nurses in diverse environments. To achieve this, the dedicated members of the Scholarships and Grants Com-
mittee actively seek grants which provide scholarship support for Wisconsin nursing students. 

Our scholarships have different eligibility criteria, clearly communicated in the application. To begin with, the applicant must be a 
Wisconsin student currently enrolled in a Wisconsin school of nursing. The Scholarships and Grants Committee screen the submitted 
applications to be sure the criteria are met and then reviews them to select one that best addresses the specific details of the schol-
arship. The scholarship winners are announced and presented at the WLN fall conference and are awarded as monies are available. 
Currently we offer seven scholarships provided by the very generous and long-time support of the Deaconess Alumni Association. 
The application criteria vary for each scholarship and are available for every level of nursing education. In addition, we are pleased 
to provide two additional scholarships each year. One is entitled “The Ruth Seris Gresley Scholarship.” It honors the memory of Ruth 
Seris Gresley who was a beloved and influential nurse educator for over 45 years. This scholarship is sponsored by John Gresley, and 
others who loved and respected Ruth with a current balance of $14,986.37. Finally, the WLN sponsors the “Nursing Heroes Scholar-
ship” to honor Wisconsin nurses who died due to COVID-19. This fund is actively seeking donations to help it become self-sustaining. 
Currently the “Nursing Heroes Scholarship” has a balance of $4,821.52. The Ruth Seris Gresley and Nursing Heroes funds are man-
aged by the Waukesha County Community Foundation (WCCF).  

We began accepting scholarship applications in August for the current round of scholarships to be disbursed at the Fall conference in 
November. The WLN website has an area specific to Scholarships for future reference; here you will find scholarship criteria, updates, 
and opportunities. Online applications are made directly through a link found on the WLN website. If you have questions, please feel 
free to contact Dr. Christine Laurent at cplaurent58@marianuniversity.edu.

This year we submitted a grant application to Bader Philanthropies, Inc. The primary objective of this grant is to financially support, in 
part, the successful completion of an advanced practice nursing degree from qualified applicants. The applicants will be nurses who 
serve the special needs of the elderly population, with a focus on strategies that help older adults and Alzheimer’s patients improve 
and maintain a good quality of life. Four scholarships of $5,000 will be disbursed in Spring 2026, and four more are planned to be 
disbursed in Spring of 2027. Details about applying for these scholarships will be available on the WLN website soon. 

Respectfully submitted,  

 

Christine P. Laurent, PhD, RNC-OB, CNE
WLN Scholarships and Grants Director

UPDATES CONTINUED...
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TIME FOR A CHANGETIME FOR A CHANGE
PRIORITIZING
NURSE WELLBEING
PRIORITIZING
NURSE WELLBEING

ADDRESSING THE URGENT
GAP

UW STEVENS POINT 
MELVIN R. LAIRD ROOM 230

NOVEMBER 19, 2025

10:00AM TO 3:00PM

Storytelling
Hands-on workshops

Resource sharing
Shareable tools to

manage stress

CE CREDITS
Bringing together

Nurses, students, and
leaders. 

Inviting 150 in person,
200 virtual

LUNCH

in professional
development

surrounding self-care
and mental health.

Registration
(in person or virtual)
Registration

(in person or virtual)

Click here

Made possible through a generous grant from the 
Advancing a Healthier Wisconsin Endowment (AHW)

https://tinyurl.com/Nurse-Wellbeing

or visit
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For Wisconsin Nurses!!!!

https://us06web.zoom.us/webinar/register/WN_tNJptjtISH6uvZjk7or7hw#/registration
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DAISY UPDATES
The Wisconsin League for Nursing (WLN) continues to recognize outstanding contributions in nursing education through The DAISY 
Award® for Extraordinary Nurse Educators. Nominations for the Fall WLN DAISY Award 2025 are now closed. Thank you to everyone 
who submitted a nomination to honor the extraordinary compassion and dedication of nurse educators across Wisconsin.

The WLN DAISY Committee is currently reviewing submissions, and honorees will be recognized at the upcoming WLN Fall Con-
ference at Carroll University on November 8, 2025. We invite you to join us at the conference to celebrate our honorees and nomi-
nees—we look forward to recognizing their impact together! See the WLN website for registration. 

Looking ahead, nominations for the Fall 2026 WLN DAISY Award will open May–September 2026. WLN is proud to continue pre-
senting these prestigious awards at the state level, highlighting the invaluable role of nurse educators in fostering a skilled, compas-
sionate, and well-prepared nursing workforce. Awards are presented annually at the WLN Fall Conference.

Mary McMahon Bullis, PhD, RN, CCRN
Chair WLN DAISY Committee

UPDATES CONTINUED...

MARKETING UPDATE
The WLN continues to utilize Constant Contact as a digital marketing platform which helps the organization with 
email marketing.  It works by providing users with a set of features to create and send email campaigns, manage 
contacts, build landing pages,.

                 Facebook – We currently have 468 followers on Facebook social media platform.  
                 Please join the Wisconsin League for Nursing on FB by following and Liking posts.

                 Instagram – We currently have 42 followers, and would love to have you join us on this platform.

Submitted by: Lynn Murphy  DNP, APRN, APNP, CPNP-PC, Bellin College

https://wisconsinwln.com/meetinginfo.php?id=37&ts=1752869905
https://www.facebook.com/WILeagueforNursing/
https://www.instagram.com/wisconsinleaguefornursing?igsh=MWxtcW9wNXhmYnUydA==
https://www.instagram.com/wisconsinleaguefornursing?igsh=MWxtcW9wNXhmYnUydA==
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WisPAN Peer Support
Meetings:

Nurse Mental Wellness:
Every Wednesday at 7pm
cst

Substance use:
Every Tuesday and
Thursday at 7pm cst 
Every 1st and 3rd Monday
at 12 noon cst

Contact us for the link:
wispan2021@gmail.com

We celebrated
4 years of providing peer
support for Wisconsin
nurses in September!

Visit the newsletter to learn more about:
WisPAN update from the President
Board Member Opportunity
Podcast: Healing Tapestry - The Collective Stories of Nurses
Peer support meeting information
WisPAN presentation and exhibiting events
Upcoming free event for nurses: Time for a Change -
Prioritizing Nurse Wellbeing (see flyer below too)

WisPAN Wellness Newsletter Fall 2025

WisPAN is a 501c3 Non-profit Organization

WisPAN Updates
FAll 2025

https://wipeeralliance.org/
https://us06web.zoom.us/webinar/register/WN_tNJptjtISH6uvZjk7or7hw#/registration
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UPDATES CONTINUED...

PROGRAM COMMITTEE REPORT
A Year of High-Impact Learning

The Program Committee has been hard at work in 2025, delivering meaningful and timely professional development for our mem-
bers!

We kicked off the year with a Lunch and Learn featuring Amy Cowperthwait (Avkin), who shared insights on driving change with lim-
ited resources. In April, our Spring Conference in Eau Claire featured Keith RN, who led an engaging workshop for nurse educators. 
We followed that with an August Lunch and Learn led by Dr. Christine Laurent and Dr. Cheryl Seelig of Marian University.

This year’s offerings were met with strong attendance and positive feedback—solidifying WLN’s reputation for delivering exception-
al, relevant programming.

We also reached a new milestone with our free NCLEX-RN prep session, provided by Mastery NCLEX-RN: a record-breaking 757 
students registered!

Coming This Fall:

Fall Conference
When: Saturday, November 8
Location: Carroll University, Waukesha, WI
Topic: Embracing AI as a Partner in Nursing Education and Practice

This exciting day features Dr. Janet Reed (Kent State University), a student panel, and hands-on sessions with AI experts in nursing 
education. Huge thanks to Dr. April Folgert, Dr. Heidi Wheeler, and Dr. Virginia Riggs for their leadership in planning this event.

NCLEX Prep 
When: Saturday, November 8 | 8:00 AM – Noon
Location: In-person & virtual options  

All registrants will receive the recording (viewable until January 31, 2026). Registration required.

Get Involved!
Planning for 2026 has already begun, and we need your input! If you’re interested in helping shape next year’s events, please reach 
out. Your ideas help us continue to meet the evolving needs of our members.

https://wln.starchapter.com/meetinginfo.php?id=39&ts=1758303152
https://wisconsinwln.com/meetinginfo.php?id=37&ts=1752869905


UPDATES CONTINUED...

STRATEGIC PLANNING
Organizational Milestone: 
WLN Finalizes Independence & Strengthens Strategic Direction

On June 3, the WLN Board of Directors and Committee Members gathered at the WAM offices for a pivotal strategic planning meet-
ing. This meeting marked a major milestone in the evolution of our organization.

During this session, all committee charters and foundational documents were finalized and formally adopted. These documents are 
now available and stored securely in our electronic recordkeeping system provided by WAM.

With the completion of these charters, WLN has officially finalized its transition to becoming an independent professional nursing 
organization.

We extend our sincere thanks to the many board and committee members who contributed their time, insight, and expertise to this 
important work. Your commitment ensures a solid foundation for WLN’s continued growth and influence
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PRESIDENT 
Marijo Rommelfaenger

PRESIDENT ELECT 
Jessica Modjewski

TREASURER/SECRETARY
Katie Weis

DIRECTOR: MEMBERSHIP
Lisa Brennan

DIRECTOR: PROGRAMS 1
Open
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Catherine Schmitt

DIRECTOR: SCHOLARSHIPS & GRANTS
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DIRECTOR: MARKETING
Lynn Murphy
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Teri Kaul

DIRECTOR: 
Karen Roberts

DIRECTOR: 
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DIRECTOR: DAISY CHAIR
Mary McMahon Bullis

STUDENT NURSES REP
Open

BOARD OF DIRECTORS
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STUDENT NURSES REP
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LOOKING AHEAD: 
NEW PARTNERSHIPS AND REPRESENTATION
As we begin this exciting new chapter, we are proud to expand our collaborative reach at the local, state, and national levels:

• WLN is now a member of the newly formed Alliances of Leagues for Nursing -
    A national coalition amplifying the voice of nursing education organizations across the country.

• WLN holds a permanent board appointment to the Wisconsin Center for Nursing (WCN) - 
    Allowing us to shape the future of nursing workforce development across the state.

• We continue to collaborate closely with the Wisconsin Nurses Association (WNA) on key policy initiatives that impact 
    both practice and education.

• WLN contributes input to the Administrators of Nurse Education in Wisconsin (ANEW) about our activities and programs 

    as part of our ongoing collaboration with nurse educational programs. These partnerships reflect our ongoing commitment 
    to supporting nurses and nurse educators through advocacy, innovation, and professional development.

We are thrilled to begin this new journey as a fully independent organization—and we look forward to continuing to serve and sup-
port the nursing community with even greater impact.

https://wln.starchapter.com/meetinginfo.php?id=39&ts=1758303152


INGREDIENTS:

• 1 1/2 pounds 93/7 lean ground beef
• 1 1/2 cups finely chopped yellow onion
• 6 cloves garlic, finely chopped
• 1 1/2 teaspoons table salt, divided
• 3/4 teaspoon freshly ground black pepper, divided
• 6 cups beef broth
• 1 (24-ounce) jar marinara sauce (such as Rao’s)
• 1 (15-ounce) can diced tomatoes, drained
• 1 (6-ounce) can basil, garlic, and oregano tomato paste
• 1/4 teaspoon crushed red pepper, plus more for garnish
• 8 ounces uncooked lasagna noodles, broken into 1 3/4-inch pieces (About 8 to 9 sheets)
• 2 cups fresh baby spinach, chopped
• 1 (15-ounce) container whole milk ricotta cheese
• freshly grated Parmesan cheese, to taste

DIRECTIONS

1. Gather all ingredients. 
2. Combine ground beef, onion, garlic, 1/2 teaspoon salt, and 1/2 teaspoon black pepper in a large nonstick skillet over medi-
um-high. Cook, stirring occasionally, until beef is no longer pink and onions are softened, about 8 minutes. Transfer to a 6-quart 
slow cooker. 
3. Stir in broth, marinara sauce, diced tomatoes, tomato paste, crushed red pepper, remaining 1 teaspoon salt, and remaining 1/4 
teaspoon black pepper until combined. 
4. Cover and cook on LOW until soup is just slightly thickened, 3 1/2 to 4 hours, or on HIGH for 2 hours. 
5. Stir lasagna noodles into crockpot until sheets are submerged in liquid. 
6. Cover and cook on HIGH until pasta is al dente, about 30 minutes. 
7. Stirring in spinach the last 5 minutes of cooking. 
8. Serve with a dollop of ricotta and Parmesan cheese. Garnish with crushed red pepper. 

Enjoy your Lasagna Soup!

Nutrition Facts 

Calories 357	         Total Fat 17g     	        Saturated Fat 8g         Cholesterol 88mg       Sodium 1365mg            Total Carb 21g 	 Dietary Fiber 3g

Total Sugars 7g	          Protein 30g	         Vitamin C 11mg 	           Calcium 180mg	 Iron 4mg	                Potassium 884mg	

“This hearty, saucy crockpot lasagna soup feeds the whole family and then some,” says 
recipe developer Amanda Stanfield. “Rich tomato broth with lasagna sheets and fresh 
spinach are topped with a dollop of ricotta cheese. The perfect comfort food.”

CROCKPOT LASAGNA SOUP

Prep Time: 10 mins	

Cook Time: 2 hrs 40 mins

Servings: 10 

VIEW RECIPE: www.allrecipes.com/crockpot-lasagna-soup-recipe-8698429
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HARVESTING GROWTH: LESSONS FOR 
NURSING EDUCATORS IN THE SEASON OF CHANGE

As the leaves turn and the air grows crisper, autumn offers a quiet reminder: change is a natural—and beautiful—part of life. For nursing 
educators and staff development professionals, this season can become a powerful metaphor for growth, reflection, and renewal.

Fall often brings a packed schedule and fewer moments to pause. As nurses and educators, we juggle curriculum planning, student 
mentoring, competency assessments, and outcomes tracking. Staff development leaders share similar burdens, working tirelessly to 
support both new and seasoned nurses. Yet even amid the busiest times, self-care must remain a foundation.

One form of self care is pausing to observe the quiet beauty of the season and letting its rhythm guide us. The brilliance of color, the 
drifting leaves, the softer light of shorter days—all invite us to slow, notice, breathe.

Consider this:

• Just as trees shed leaves to conserve energy and prepare for new growth, we too can let go of outdated practices, 
   unnecessary burdens, or processes that no longer serve our mission.
• With space created by shedding comes room for renewal. Fresh ideas, transformative pedagogies, and renewed 
    energy can take root.
• Growth is incremental. Every “seed” we plant—a heartfelt conversation with a colleague or student, a small shift in a 
    lab exercise, or a refreshed assessment strategy—adds to the forest of future nurses who will carry care forward.

This season, may we embrace transformation—not as disruption, but as invitation. Let us support one another in letting go, planting 
new seeds, and trusting in the unseen reach of impact.

“Small shifts in your thinking, and small changes in your energy, 
can lead to massive alterations of your end result.” – Kevin Michel
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https://wisconsinwln.com/Fall_2025_Call_for_Abstracts___Poster_Presentations_
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